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Feeling safe within our schools [federation] we can
love one another and grow in confidence

Celebrating our Christian ethos we serve from
our hearts with joy and compassion

Embracing our diverse community we show care and
respect for one another and ourselves

d have them do unto you, our
leeply embedded in every

from the words of Je
as been referred to

. It is certainly th
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school, it is a learni
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SERVING OTHERS

Put the interest of others

above your own. Actively

seek to improve the lives
of those in our school
and wider community.

RESILIENCE

Be willing to persevere and overcome
difficulties. Take the initiative to solve
problems and learn from your
mistakes.

RESPECT

Treat others how youwant
to be treated. Be considerate and
honour the feelings, opinions and
property of others

KINDNESS

Be generous, considerate
and patient. Show compassion
towards others

INTEGRITY

Be honest and trustworthy
in your interactions with others. Be
reliable and consistent in your
pproach to all aspects of school lifg

GROWTH

Take personal responsibility
and initiative to develop as an
individual.
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Number of
Reward Points (R)

How are student reward points

awarded?

Description

Highly motivated and
consistent engagement during
lesson time, high quality
homework, extended
curricular activities or
behaviour in and around the
school. Upholding one of the
core values and attributes.

Outstanding contributions,
engagement and willingness in
lesson time, high quality
homework, extended
curricular activities or
behaviour in and around the
school. Upholding two of the
core values and attributes.

Commendation for going
above and beyond in all
aspects of sixth form life
which encompasses the sixth
form core principles. Can only
be issued by a member of the
senior leadership team (SLT).
Students awarded with 4 Rs
will be acknowledged during
weekly collective worship.

A termly prize presented by
the leadership for
consistently outstanding
performance over the term -
most R2 & R3s. This is also
awarded for something
extraordinary. This is a unique
achievement - not seen or
done by anyone else in that
key stage. The best progress in
the whole year.

Rs automatically refresh at the end of
every term however if a student
achieves 80Rs before the end of the
term their Rs will automatically be
refreshed.

At the end of each term students who
have achieved the highest amount of Rs
will be invited to have afternoon tea
with the Head of Sixth Form. At the end
of the year students who have achieved
the highest amount of Rs throughout
the year will be celebrated and
rewarded during the annual award
ceremony.

Attendance and Punctuality

Awards/Privileges

« Certificates each term for students with
100% attendance and punctuality.

» Students with 100% attendance and
punctuality will be rewarded with a canteen
fast pass and café/voucher

every half term.

Head of Sixth.Form Award

« These will be given weekly in Collective
Worship for students exemplifying any of the
Sixth form principles and expectations.
Termly Awards

» These will be celebrated in collective
worship for those students going above and
beyond in all aspects of sixth form life.
Annual Award Ceremony

« An opportunity to award students with
prizes for their academic, extended-curricular
and community service achievements.
Students who receive any of the awards
mentioned above will also be rewarded 4 Rs.

Faith, Family & Fellowship
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Given by a Teacher
e Given for persistent
or serious breach

o of sixth form
expectations

« Restorative justice

meeting to take

« Persistent breach of sixth form
expectations e.g., serious or
continued breach of sixth form
core principles, continued failure
to meet dress expectations

Cc3 « place with student despite actions of S1 and S2
1 Hour il (caeher whie Sat « Repeated lateness even after
detenti the detention at the EN.IC has beenlissiied
etention Al @ e eEY @ o Third instance of lateness to
the day the y lesson without a valid

e reason

o Third instance of not following
correct absence

e procedure

detention is issued.
« Parental contact to
be made
e Logged onto Arbor

o Failure to adhere to sixth
e Given by a Teacher form expectations e.g. dress
* Given for persistent code infringement, non- e Given by a member
misbehaviour adherence to sixth form core of the Senior « Eailure to meet sixth form
« following a verbal principles (e.g not Leadership Team ) )
A e . expectations after a series of
warning. exemplifying respect with (SLT) . .
C1l . . ’ . . previous sanctions
A consultation peers or staff following a C4 « Given for persistent « A serious breach of school
Formal between the student verbal warning) or highly serious X .
N . . . Internal expectations e.g. truanting to
Warning ¢ and teacher to discuss « Failure to meet academic X breach of school [E—
reasons for the responsibilities. exclusion expectations o NeoeiErEhne i 58
warning and expected e First instance of lateness to e Can be given as a .
. N X . « Continuous truancy to school
behaviour moving lesson without a valid half day or full day .
) detentions
forward. e reason. exclusion
e Logged onto Arbor e First instance of not * Logged onto Arbor
following correct absence
e procedure
« Persistent breach of
academic responsibilities
such as non-submission of o Recommended by
homework or consistent the Head of Sixth e A substantial breach of school
e Given by a Teacher submission of poor-quality Form to the expectations e.g. bullying,
e Given for one-off serious homework Principal and smoking in the school vicinity.
Cc2 e misbehaviour. « Persistent breach of sixth c5 Executive Co- e Failure to meet sixth form
30 minute « Given for persistent form expectations e.g. . Headteachers expectations after a series of
deieniien breach of sixth continued breach of sixth Exclusion « Given for persistent previous sanctions
« form expectations form core principles, or substantial e Truancy to an internal exclusion
* Logged onto Arbor continued failure to meet breach of sixth form e Activity that brings the school
dress expectations expectations into disrepute
« Second instance of not e Logged onto Arbor
following correct absence
procedure

Faith, Family & Fellowship
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A medical appointment which cannot be

arranged outside school hours or
unavoidably falls in school time e.g. hospital
appointments

To look after a family member or another
person whom the student has formal caring
responsibilities — however, this does not
cover babysitting younger family members
A Day of religious observation

A career related interview

Attendance at the funeral of a close friend or
immediate family

Severe disruption to a student’s mode of
transport where there is no practical way of
getting to school

A driving test/ A driving theory test

Court attendance

Family bereavement

Visits approved by the school

Holiday taken during term-time

Social events during term-time

Part- or full-time work which is not part of
the student’s programme of study
Shopping

Birthdays or similar celebrations
Babysitting younger family members
Late arrival to lessons/Family Group
Sessions

Missing lessons to complete coursework/
homework

Taking unapproved exam study leave

~——
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Unforeseen Absence (This is not an exhaustive list)

The following are examples of exceptional situations where unforeseen absence
may be authorised:

e An emergency involving a family member or another person for whom the student
has caring responsibilities. Details must be provided to the school. However, while
such cases will be treated sympathetically on a one-off-basis, they will not be
acceptable as regular grounds for authorising absence

e Family bereavement

e Transport problems, where these were not known about in advance, and where
there is no alternative means to hand

e Sickness Absence — up to a maximum of 5 days self-certificated absence per
year may be authorised. However, the school is entitled to turn down applications
for authorised sickness absence if they have reason to doubt their validity. Any
emerging pattern of non- attendance due to sickness without explanation would be
unacceptable.

Where students are absent for a period of more than 3 days medical
certificate/evidence will be required.

Faith, Family & Fellowship
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Lanyards and ID must be worn at all times -
students will not be allowed on site without
them.

Students are not required to wear
blazers/suit jackets/ties/ but all
tops/shirts/blouses should be collared.
Trousers and chinos should be full length and
free of tears/rips or frayed edges.

Length of dresses and skirts should be
appropriate for a professional environment.
Plain leggings are acceptable only if worn
under a skirt, dress or long shirt.

Smart shoes must be worn. Sports trainers
are not acceptable and open shoes are not
suitable.

SMM6 Basketball Scholar/Girls United
students wear the SMMé6 Sports Scholar
uniform and change into training kit when
needed

Black socks should be worn at all times

e Hoodies are not to be worn

Jeans, jeggings, polo tops, t-shirts and shorts
are not acceptable

Sports attire, such as tracksuits, joggers,
sports shorts and football shirts are not
appropriate.

Caps (baseball, trucker caps, drugs etc.) and
hoods are not to be worn.

Shoulders and midriffs should not be seen.
Words and diagrams on clothing should not
be offensive or possibly be seen as offensive
(e.g. references to drugs or sex).

Facial piercings should be discreet and there
should not be more than one.

Tattoos should not be seen

Underwear should not be seen.

NO UGGs and white socks

Faith, Family & Fellowship
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Collective )
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Leadership PSHE and
Collective 1:1
Worship Sessions
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SMM GTH FORM

CHRISTIAN
FELLOWSHIP

ROOM R&D7 1.15PM - 1.45PM

discussion - bible study
prayer - music share

EVERY WEDNESDAYS
GRAB YOUR LUNCH +
VOICE YOUR OPINION

More info: Rev Dom [ Mr Ogunmefun

- DON'T FORGET TO PRAY TODAY




Designated
Safeguarding Lead

Mr |. Benson Director - Inclusion 1st Floor

Mrs V. Executive Co- Federation

Wainwright Headteacher Safeguarding Lead 1st Floor
Mrs Van Der Home School Link Designated
. 1st Floor
Maas Worker Safeguarding Lead
- .

Mr M, Riley Co -Headteacher Safeguarding Team 3rd Floor

Co -Headteacher Safeguarding Team 3rd Floor

Assistant Principal
Mr J.Golding (Behaviour) Safeguarding Team 2nd Floor
Vice Principal (
Ms M. Brady Teaching and Safeguarding Team 1st Floor
Learning)

Mr O.

Marshall Head of Sixth Form Safeguarding Team 6th Form Office
Mr Director of KS3 )
A.Hussain (Behaviour & Culture) SEHEE RN 1EE 3rd Floor
=
Mr Director of KS4 )
F.Lawrence (Behaviour & Culture) Safeguarding Team Ground Floor

Faith, Family & Fellowship
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Subject work/homework/subject

Speak to your subject teacher at
assessments

the end of the lesson or send
them an email.

Speak to your family group

Feeling overwhelmed with your tutor

workload

Speak to your family group
tutor, Head of Sixth Form or

Have an additional learning need the SENCO Team.
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#HELP2MAKESENSE ask@winstonswish.org

Hope Again 08088081677 hopeagain@cruse.org.uk

https://student.kooth.com/

03444775774 or

Anxiety UK text 07537416905

www.anxietyuk.org.uk

03007729844 www.nopanic.org.uk

03001233393 or

O MI“B coxt 50463 info@mind.org.uk

fighting for young people’s mental health _

Young Minds 08088025544 www.youngminds.org.uk

The Mix 08088084994 www.themix.org.uk

Faith, Family & Fellowship
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Self-Injury

Support

National Self-
Harm Network

Stone Wall

Switchboard

A national organisation

08088008088 that supports girls and
TEXT 07537432444 women affected by

self-injury or self-harm

www.nshn.co.uk

08000502020 www.stonewall.org.uk

03003300630 chris@switchboard.lgbt

CRISIS/EMER

Police/Ambulance
Service

Young Minds Crisis
Messenger

Samaritans

TEXT YM to
85258

116123

0800 585
858

03000111213

08088010811

*Stun ewall

ACCE RIS Witk i Dhptips

Contact when you or another is in
immediate danger

If you are experiencing a mental
health crisis and need immediate
support.

jo@samaritans.org

www.thecalmzone.net

aiti1, Family & Fellowship

support@anorexiabuli

studentline@beatinge
atingdisorders.org.uk



mailto:jo@samaritans.org
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